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1. CENERAL
This Peagstion estahllshes policies epd procedures for the employment Of SOh-
S‘fﬁl‘b&l‘;:’i,i% ood expercs ia é..ccoréam:e with the authoritics conteined iu Seciion
13 of the Act of August 2, 15k6 (Public Lew 600, 7Sth Congress) sad Section
10 of “he Ceniral Intelligence Agency Act of 194G (Public Law 110, Olst
Congress) .
2.. mrmmxmss
. CONSULTANT
A consulbtant is an individusl with speciel skills, knowledge or superience,
wnose cdviee and guidarce ave furnished on en intarmittent bagis in the
cceomplishment of highly specinlized fancticns. He my perforn duties
such as coﬁferrirw; with operating officlals and recommending solabions

to problems of 4 highly technica) pskture, serving as a techmical edvisor

in regerd to projects essential to crpera,tiaml a_etivities , assisting
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opersning officials in @.evs.s-_u_, nay and highly mecializeé. metheds or
sechnicues of operabions, and scting in a consuliative cgpecity as e

in o bighly technical field of kuowledge. He may not perform

duties of & supervisory or sdministrabive ngture. He will not be cesign-
ofl to operabtional activities except as necessary in the pexformance of

dubies outlined sbove, since his function io to advise rather them to

.

An supers 1o gn individugl who is exceptlonally gqualified by education

prd expeviense in o pertsiculer line o perform a vegular sevrvice of g

tgnly bechnicsl or afministrative pature essentiasl to the accorplishe
» specislised function of the Agency wmicsion. He per-

s developing and putiing lnto offect solutions o

2 highly technicel nebure, supervising the execu-

Sign of o kighly technlcal function, e.,oﬂ Jueting réaspﬂnsible activities

X
s

s Anbegral pard of opevating procedures, and meking opera-

L deciolong a8 o scecialict in o highly technical fleld of knowl-

v bAs gervice is liwited in duration and usually intermitbent,

- have merft:-n..xia" cperctional end atminlstrabtlive responsi-

Wilities during each period of sctual duby, since his primary funceion

iooLo eoxry oub specislized opevablons for which his training and ex-
pevience gealify him.

3. POEICY

The fuoncy will obtaln the services of comsulbent and expert personnel tarhen there

o

ch specialized seyvices vhich camnot be wet f:mmk avellable
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personnel rescuress. The employmert of consulbtante zed experts ls oot arhhor-
ized g5 g means of evading regulsr esploymenl procedures or of excecding refu-
ler personnel authorizations. The avthority to gramt finel approval for the
erployment of gpecific inaiivi.ﬁua,l:a ae coneuliants or cxpervs resic Md« Thae
Divector of Ge:»mtf&l rnkelligence.

L, - PRSPOUSIRILITIES

s )
3 F AR AT PR v
By

G Deputy Dirvectbors, thy Assistanh Dix:;‘:cuor/s?cz.mm;«:;:?.ca‘bians » and tho

g

g : A ey sy e ops myresy [ERT T, % ey inY e Ty
of Training, ag soprogriste, sve respoosible oy

-

e

agupring that the il

Tion of congulisnt end cxpert seyvices is comaistent with Agency policy o8

aot fordk in S8ection 3 shove.

¥

[

» E Y S o g Xing o, P waaery yrop o heagds  Lfa s
. ke assietent Dircetor (Peveonnel) Le responsible For assuring thst ihe

8-
e

ocefarel roegulrinerds et forvh in thig Repgeletilon 9:&3 observed and Tow
confueting pﬁl.‘fi{jsﬁiﬁlé reviows of Che exa@?loyfrg:ﬁ.: oy extenslions of the rnloy-
pend of conglbonis and s &,e::a:'*ssi.

5. PRICR APPROVALS AND CONTACT CIDARANCE

a. Vo spprosch will be mefe to axy perscn respecting service os av
T —————

ryog o o b ¢ 4 % el A% N
gultsnt or ewpert without the clecyrance

Director/Jommriorbions or the Director of Trodning, of eppropzioie. o

2,5

Tice concernel shell slso obtein a Tavoreblec ir

£

€4

e

deourdty Office on e progpeciive consultant or cypse
Ge made.

b. Mo ccpmitzent of any Xind will be made to a prospectlive comeullianh o

‘expert prior to the submission of 2 formal recuest o the Por

and eppreval of the prorosed eipploy

‘v%elligence . |
S RESETARS OB SR BSG TR R BRI A BRRtat st A s T o E
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a. Hequests for the employwent of consultants and experts sholl be subsdited
oo Htexderd Form No. 52, Reguest for Personnel éic:tion, end shall be direct
ed to the Persconel Office. Such requests shell include the following

inforrebiong

. ;‘{// (1} Cortemdlated use, frequency of use and duration of ermloyment
v { : '
¢ g‘_ cfc‘ - [ : {2} mxrlenstion why existing Agency consultente or other gersomnel re-
¥ (e _ v
l’ ;F{‘c g0 X2 epanot be uolilized

(3) Pevsoual History Statement, or memorandum setting forth pertinent
plcerashicel data on individual reconmended
(4} Proposed rate of compensation (Consider whether "Witkout Compensstion’
is sppropriste)
. Before veguestivg the employment of e consulient or expert on & compen-

M galion beeia , heeds of
My

pomdibiiivy of obteining the individunl's services oa & "vwithout compen-

Arene

onents shell zive consideration to the

) pubion® {40C) basis, on the premise theb many highly-quelitvied persons
are wililog to f.’nrnial'; internittent service ts:; the Asency without monesary
romad.  Suck soses will be formalized in the sawe wanner a8 cases of
aid corsulbents and experts im oxder to permit the Individusls concerned
%o receive tbe ovher benefits Yo vhich consulbants anl exporis are en-
titledi.
¢. ‘Fee Fersonasl (ffice will raview eacli request “for the en@lement of a
crmpnibrnk o tEpexrt o dedsymine 1f existing personpel resources are

Zormake o meed the mquirwzant. This will be accompliskezd primerily

Ehrough 2 cheek of wo gualificabions reglsters maintained by the Personnsz]
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office: the Consulbapt Quslificabions Register end the Employec Quall-

fieobions Reglster. If those Registers dpdicate shat the Agency al-
cady has & stafl employes, & consultant or sn expert quelified o handle
the new reguivencub, bhe reguesting office will be so sdviced and the
ncomassry arrengoments made for Jolnd utilizeticn of the individual
elewady cmployed. if he is o ermwige availabla. If there is no one

vy employad and avalleoie having the pecessary gualificebions, the

w11l roceive Turther processing by {he Personnel Office wanove

peing sent $o the DCY for ¢irs.. epproval. Such processing will include

g wevlay of the sropoesed vate of compenkabicn o depermine the rote of

cormensabion Yo be recormended
& crplebion of the procescing ledica ne@ vhove, requeste for the
fpv"J.: v - of ecensvlipnts apd edperts will be foxwarded through the 'sl"}fj'&; e
F\’ 'L 2‘1 Cor Pinal epproval. Upon recelpt of DCL approval, tie Foxr-
O
» ’ 1 OfFice will furdher progess sueh regques She in the BRWS HANET 295

o include the following:

1Y mobifying the regueching 0fflce shot the individuel hag beon geonrily

(

zicared.

(£} Freparabion of & - Persopal Service Comtramch, Form 37-5%, or on in-
aiviiual conbtract, amt appyovadl of the conbract, when necessery, LY
the Jepered € nmae}.

(=) Arrenging the reporting dnte of the consultent or expert with the
affice corcerned.

{4y Directing the consultant or expert to report o the Security Office

-5 -
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for photogrerhing, Tingerprinbing and security briefing priocr to the

Suilteble ervengemends will be mede for

of conpulibsnis ond experds gppointed in

g PLRYECD OF

8 may be ez:galc: for a Tixed or indefinibe perled nob t.o

srowed the fiscel vesy in wvhich sppolnted. These periods will normal-

s then cne celender mowth in durablon ab avy oune Lime. IF

arploved initially as a consulbeut, servesn coumtiunous-

v for one colendoy month ov more, he becomes for cerbaln purpoges,

weary erployes

zoy not he employed conbimzouvsly in any single cagpacliy in

ane vl feor more than cue yesr regardless of the calendar period
wer «dadeh 1% is served. Welther may one cxpext spcceed another

b in the ssme unid werforming the sawe Gubies vhen the aggregate

af Thae e pevigds of sevrice will exceed one continuous year.

\; Consvitonts and oxperts will be compenseied in an sEouUnt oon rebe

wivh Thelr consulbative rosponsibility and qguelificetilons, oy they

£

sorve withoub cexr@eﬁsaticn. _
{2} Consvitante and experts gexving without cmapensa‘bion will be reguired
B R R ‘;;:m srinte welvery.
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(2} The rete of ccupensatlon p.';fzposed by the reguestlng office shell be
revicwsd by the Pevsomncl Office in accordence with paragrooh {1}
to determin: the rate to be recommended Lo the DCIL.
TUAVEL .
Cemsuibenss and smerts are entibled to peyrent or reimbursenent of travel
expenses and per dlem im ildeun of subgistence, whern treveling betwecn thelw

hemes or places of business end Yashingbon, B.C., or other place of dudy.

TR BEREIITS

Ly

{° Coveultenbe and experts W ave serving on sn inbermitient batls are
ot entitled o scerue conuzl and sick leave. Helther arve they enw
153153 to Civil Service Retiremens or Sccial Senurlty bezeiits.

{2} Cons:lbents ond experts whe serve condinuously for one caolondoy

penb oy move, end therchy beceme, in effect, beaporary SRLOYED 3,

are onsitled bo scerue apnval and siek lsave in sccordsnee with the

peovizions of the Anmeal & Sick Leave Act of 1951 for thoge periocds
of sayvice which egual or exceed 90 cxlendsr days. Social Becveity

Aefusbicns will aluo be made for such ipdividuels.

STEH OF CORSUT.TAND AND EXPERD BAPLOUMERE
The Perscenpel Offiec will establiish ead meintain spproprizbe reoord syslaond
o ealling sppointments and contrects v for review ab least thirhy daye
pricr o thelr cxpirstion.

Lzguesss for extepslon of copsuitent or experd pervices will b wmads Lo
tne Persounel Office et lenst ome month prior Lo the expirabion of the

corrent agsreemsnt. Prior written approvel by the Divector is reguired

Por the raonewal or extension of consulbent or expert coatracts.

-7 -
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_ onrel) will reviw guarterly the enploymert

c. The ssclsverh Tirector (Pers

. % e o
of coaruibarte apd oxperte by the Agendy and teke such finsl ection or make

sl maeormpntobions o the Divector in connectlon therswith a6 noy be

SRR A

spproprisie.
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